
UNITED NATIONS HUMAN SETTLEMENTS PROGRAMME 
202-204, Bauddhaloka Mawatha, Colombo 07. Sri Lanka. 
Tel: (+94) 11 2580691                   Fax: (+94)112 589691 
Email: info@unhabitat.lk              Web: https://unhabitat.lk 
FOR A BETTER URBAN FUTURE 

VACANCY ANNOUNCEMENT (VA) NO 2025-04 

POSITION INFORMATION 
Post Title:      Senior Advisor, Urbanization and Climate Change 
Duty Stations:  Sri Lanka and Maldives 
Type of Contract:  Consultant (UNOPS LICA Lumpsum) 
Number of Positions / Level: 1, LICA 11 or equivalent 
Supervisor: Human Settlements Officer – Regional Office for Asia and Pacific 

(ROAP) 
Number of working days and 
Contract Duration:  

30 working days over 11.5 Months (15 January – 31 December 2026) 

Date of Advertisement 17 December 2025 
Date of Closing: 12 January 2026 

United Nations Core Values: Integrity, Professionalism, Respect for Diversity 

BACKGROUND 

The United Nations Human Settlements Programme, UN HABITAT, is the agency for the United Nations 
dedicated to promoting social and environmentally sustainable development of human settlements in an 
urbanizing world, with the overall objective of providing adequate shelter for all. 

UN-HABITAT has been operating in Sri Lanka since 1978, supporting communities, national governments, 
local authorities and civil society to strengthen their capacity and resilience to manage and recover from 
disasters and conflicts while mitigating future ones. 

In Sri Lanka UN-HABITAT continues to implement operational activities focusing on Shelter, Basic Access 
Services & WASH, Disaster Risk Reduction (DRR), Climate Change Adaptation (CCA), Urban Development 
Governance and Peace-building. During the provision of support, UN’s unique approach ‘People’s Process’ 
instills capacities of hundreds of communities for achieving safer settlements, while delivering cross cutting 
impacts of sustainable livelihoods and capacity building. The agency complements these efforts at a national 
level by providing technical, advisory and policy support on urban-rural issues to relevant partners and 
government bodies. UN-Habitat’s work in the Maldives is also becoming increasingly important and re-
engagement has been requested by the Government. 

DUTIES AND RESPONSIBILITIES 

The Senior Advisor, Urbanization and Climate Change will work closely together with the Senior Human 
Settlements Officer (SHSO), Country Programme Managers (CPM), UN-Habitat Sri Lanka, and the 
Maldives, in close consultation with donors, officials from the respective governments and civil society.   
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In specific, the Senior Advisor will be responsible for the following: 

Sri Lanka & Maldives 
1. Provide technical assistance together with the UN-Habitat Country Management Team in consultation 

with relevant ministries and departments to ensure UN-Habitat’s programs alignment with 
government needs and priorities and support in the planning and development of policies and 
strategies in the urban and rural sectors. 

2. Guide to identify and develop projects and linking with funding instruments that contribute to the 
economic recovery of Sri Lanka and the Maldives to become hubs of economic growth that reduce 
urban, peri-urban and rural poverty; increase employment opportunities, especially for youth and 
women through private sector investment; and contribute to improved local governance and 
stabilization. 

3. Review ministries and government agencies’ technical reports, master plans, legislations, data and 
analysis on urban sector and rural development framework. 

4. Help update urban sector knowledge collection analysis, and link to the evidence- based policy 
advocacy and design. 

5. Contribute to the consolidation and development of innovative ideas, concepts, innovations and new 
programmes and approaches contextualizing international and regional best practices. 

6. Support local advocacy and communication activities to promote sustainable urbanization and in 
particular focusing on the lead up on the Road to Baku. 

EDUCATIONAL QUALIFICATIONS AND WORKING EXPERIENCE 

The Senior Advisor, Urbanization and Climate Change should possess an advanced university degree 
(master’s or equivalent) in International Relations, Public Administration, Human Settlements, Urban 
Planning, Policy, and/or related discipline. Bachelor’s degree in combination with two additional years of 
relevant to the above duties and responsibilities may be accepted in lieu of master’s degree. 

At least 7 years of progressively responsible work experience with: 

i. a sound knowledge of urban development approach and policy development, 
ii. a good understanding of rural development policy and strategic action planning, 
iii. technical expertise, knowledge and programming skills relating to the area of urban and rural issues, 

research and associated capacity development, 
iv. affordable housing and urban infrastructure programming and community-based development.  
v. excellent interpersonal, communication and negotiation skills with high level counterparts, 
vi. experience with the UN programmes in Sri Lanka and/or Asian countries and 
vii. ability to think creatively, work in a team, and perform under challenging circumstances. 

Qualifying years of experience are calculated following the receipt of the first level university degree 
recognized by the United Nations. Prior experience with UN-Habitat funds and programmes on various 
operational modalities is an added asset. 

LANGUAGE SKILLS 

English and French are the working languages of the UN secretariat. For the post advertised, fluency in 
English (both oral and written) is required. Knowledge of Sinhala/Tamil is an added advantage. 

  



COMPETENCIES 

• Professionalism: Ability to perform a broad range of administrative functions, e.g., budget/work 
programme, human resources, database management, etc. Ability to apply knowledge of various 
United Nations administrative, financial and human resources rules and regulations in work 
situations. Shows pride in work and in achievements; demonstrates professional competence and 
mastery of subject matter; is conscientious and efficient in meeting commitments, observing 
deadlines and achieving results; is motivated by professional rather than personal concerns; 
shows persistence when faced with difficult problems or challenges; remains calm in stressful 
situations. Takes responsibility for incorporating gender perspectives and ensuring the equal 
participation of women and men in all areas of work. 

• Planning & Organizing: Develops clear goals that are consistent with agreed strategies; 
identifies priority activities and assignments; adjusts priorities as required; allocates appropriate 
amount of time and resources for completing work; foresees risks and allows for contingencies 
when planning; monitors and adjusts plans and actions as necessary; uses time efficiently. 

 
• Accountability: Takes ownership of all responsibilities and honours commitments; delivers 

outputs for which one has responsibility within prescribed time, cost and quality standards; 
operates in compliance with organizational regulations and rules; supports subordinates, provides 
oversight and takes responsibility for delegated assignments; takes personal responsibility for 
his/her own shortcomings and those of the work unit, where applicable. 

 
• Client Orientation: Considers all those to whom services are provided to be “clients” and seeks 

to see things from clients’ point of view; establishes and maintains productive partnerships with 
clients by gaining their trust and respect; identifies clients’ needs and matches them to appropriate 
solutions; monitors ongoing developments inside and outside the clients’ environment to keep 
informed and anticipate problems; keeps clients informed of progress or setbacks in projects; 
meets timeline for delivery of products or services to client. 

 

OTHER SKILLS 
Proficient in database management, Word, Excel, email, internet and preferably project management 
applications. 

REMUNERATION 
 

Payments will be based on set remuneration rates for consultancies. The rate is determined by functions 
performed and experience of the consultant. The fees will be paid as per agreement. 

PAYMENT SCHEDULE 
 

 Deliverables USD Expected submission day 
1 Progress Report 3,500  June 2026  

2 Final Report 2,500  December 2026  

 

  



INTERNATIONAL TRAVEL: 
The cost of a return air-ticket from the place of recruitment on least-cost economy and visa fee will be 
reimbursed upon submission of travel claim together with the supporting documents including copy of e-
ticket, receipts and used boarding passes. Three quotations from the reputable travel agents shall be submitted 
for UN-Habitat’s clearance prior to purchase of tickets. 

LOCAL TRANSPORTATION: 
Such as vehicle arrangements to provinces will be covered by UN-Habitat. 

TRAVEL ADVICE/REQUIREMENTS: 
The Senior Advisor, Urbanization and Climate Change must abide by all UN security instructions. Upon 
arrival he/she must attend a security briefing provided by UN-Habitat Security section. He/she should 
undertake Basic and Advanced Security Training as prescribed by UNDSS. Regular missions will be 
undertaken for which UNDSS authorisation must be sought. 

REPORTING ARRANGEMENTS: 
The Senior Advisor, Urbanization and Climate Change will report to the Human Settlements Officer (HSO), 
who, in close consultation with Country Programme Manager, will receive the outputs, review the 
deliverables and performance. 

HOW TO APPLY  

Sri Lankan nationals meeting the essential requirements of the position are invited to forward your CV along 
with the following documents to employment@unhabitat.lk  

i. Letter of Interest clearly indicating the Vacancy Announcement Number (i.e. VA No 2025-04).  
ii. Updated and Signed UN Personnel History Form P.11 (P11 is available in the webpage underneath 

the vacancy table) and available in http://www.unon.org/docs/P11.doc  

Your email’s subject should be Application for the Post of Senior Advisor, Urbanization and Climate 
Change 

Failure to comply with the above requirements will result in rejection of the application. 

Due to the considerable number of applications expected, only short-listed candidates will be contacted. The 
United Nations shall place no restrictions on the eligibility of men and women to participate in any capacity 
and under conditions of equality in its principal and subsidiary organs. (Charter of the United Nations - 
Chapter 3, article 8). 


